Copyright © 2010 – present David Hodgson and Education and Employers Taskforce. Permission is granted to
reproduce the work for personal use only. Copying, adapting or distributing all or part of the work for
commercial purposes, without written permission of the copyright owners, is prohibited.

Dolphin strengths
Friendly, cheerful Dolphins have bundles of energy. They are usually very popular, love a good party
and spending time with family and friends. Dolphins are natural performers and are always looking
to try out new things. They are enthusiastic and love variety and action. They are often imaginative
and creative problem solvers, who focus on getting the job done. Emotionally, Dolphins are very
warm. They are usually the ones deep in discussion, talking about their views and values, especially
about people.

Dolphins:
•
•
•
•

Work best when feel liked by their teachers and tend to enjoy going to school to make
friends
Usually compassionate, caring and loving. Tend to get along well with others
Open about how they feel but often put others' feelings and needs ahead of their own
Work hard at making their relationships strong, deep and meaningful

As a leader
Visionary, personal, democratic, value and
seek harmony, organised. Sometimes their
desire to please people and follow the rules
can cause personal stress.

Tips for Dolphins
Take some time out for yourself. Don't spend
all of your time solving other people's
problems.

Job types popular with Dolphins
Leisure & tourism; Social work & counselling; Civil Service, politics & local government; Design &
skilled crafts; Human resources; Marketing, PR & advertising.

Subjects popular with Dolphins
English; History; Media; Modern languages; Psychology; Travel & Tourism.

Take the Buzz Quiz and explore real-life career videos and ideas for your future at
icould.com
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Myers-Briggs Type Indicator and MBTI are registered trademarks.

